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Building resilience GANTON
not reliance SCHOOL

REAL KITCHENS.
REAL WORK.
REAL FUTURES.

We create real hospitality work for young people with severe
learning difficulties

We run incredible events that attract positive social media
engagement and boost business visibility

We support businesses to deliver genuine,
measurable social value

We provide evidence, not just good intentions

THREE WAYS TO GET INVOLVED
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Chop & TIER ©
Change

Building resilience
not reliance

@ suPPORT/VOLUNTEER /L)

SHOW UP. GET INVOLVED.

Best for:
Individuals * Small teams * First-time supporters

You can:
Regular timetabled volunteering in all areas
of Ganton school’s enterprise offers

* Support a service session
« Offer a workplace visit
* Talk to students about your job

We provide:

« Clearroles

* Full supervision

* No SEN expertise needed

Social value evidence:
* Volunteer hours

* Learner engagement

« Skills exposure

Commitment:
* Time (or small contribution)
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Building resilience
not reliance

©ENABLE SCROOL

CREATE OUTCOMES.

TIER ©

Best for:
Hospitality venues * SMEs * Sponsors

You can:

* Host a Chop and Change event

* Fund learner sessions

* Donate food, kit, space, transport

+ Offer staff volunteering days

» Offer a work experience placement

* Employ a job ready Chop & Change graduate

We provide:

* Prepared learners

* On-site support

* Impact photos (consent-led)

* Experienced Work Experience and support
» Simple impact report

Social value evidence:
Learners supported
Hours of meaningful work i p
Confidence & skills progression ' "

Case studies Chon

Commitment: e :
£1,000-£3,000 or in-kind support (negotiable) sy
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DELIVER SOCIAL VALUE PROPERLY.

Best for:
Larger employers * Contract bidders
* Anchor organisations

You get:

* Named social value partner

* Planned, ongoing delivery

* Employment pathways

* Purposeful staff engagement

* Opportunity to host work experience

* Bookable business lunches

* Opportunity to employ a job ready Chop & Change
graduate (dependant on cohort skills and abilities)

We provide:

+ Co-designed programmes

* Impact reporting that supports your social value,
and ESG reporting requirements.

» Tender-ready evidence packs

* Media & storytelling opportunities

Social Value Evidence:

* Employment and skills outcomes
* Reduced economic inactivity

*+ Community impact
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Tier 3 Commitment:
+ £5,000+ or multi-year partnership (negotiable)

Why Chop and Change works
* Not simulated

* Not tokenistic

* Not box-ticking

Real work, done well, with support

* Get involved

Host an event
Partner with us
Community impact
Sustainable delivery

Contact Chop & Change:

Ganton School

294 Anlaby Park Road South,
Hull, East Yorkshire,

HU4 7JB

Tel: 01482 755 528
Email: candcenquiries@ganton.het.academy ‘Q
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